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Hello and happy holidays to all TACES Members! 
 

We have already begun a dynamic year of work to serve TACES 

members and Counselor Education and Supervision communi-

ty, and I am honored to serve as TACES President during this 

exciting time. This past summer I and six other members of the 

TACES Board attended TCA’s Summer Leadership Training 

Institute, where we were able to learn and collaborate on im-

portant issues such as advocacy and serving our membership.  
 

In August, the TACES Board held their first meeting of the new 

fiscal year, and we were able to lay out goals for this year, including participation in one of TCA’s 

Advocacy Days, and the addition of a Graduate Student Day at the TACES MidWinter Conference 

in 2017. I am happy to report that both of those initiatives are well under way! 
 

Following this initial board meeting, our next step was to plan for TCA’s Professional Growth  

Conference and our TACES Luncheon. Our Director of Guidance representative, Ernest Cox, lead 

a successful preconference learning institute on at PGC; while several board members presented 

on advanced supervision. In order to continue to meet the needs of supervisors in Texas, TACES 

will continue a focus on providing advanced supervision trainings at the MidWinter Conference 

in March of 2017. To wrap up our TCA PGC experience, we had around 40 members attend the 

TACES Luncheon, where we were able to announce some changes in the MidWinter Conference, 

discuss a new TACES committee for Accreditation Assistance, and discuss ground rules for use of 

the TACES Facebook page.  THANK YOU to all the members who attended- it was wonderful to 

see your smiling faces! 
 

I hope to see all of you in the many exciting upcoming TACES events. Our board members work 

hard to provide excellent experiences for members and serve our Counselor Education and Super-

vision community. I would like to extend a special thanks to Dr. Kate Walker for her continual 

assistance as Past-President and her new role of LPC Liaison for TACES, as well as Dr. Elizabeth 

Prosek for taking on the enormous task of creating the new Graduate Student Day, and Dr. Bren-

da Jones for working on what I’m sure will be a wonderful MidWinter Conference.  
 

Thank you for your commitment to TCA and TACES! 

 

Sincerely, 

Hope Bell, PhD, LPC 

TACES President, 2016-2017 



Dear Esteemed TACES Members, 

 

I have been honored to serve as your president. As my tenure ends 

and my new role as TACES Board Liaison begins, I am reminded 

once again how lucky I am to be part of such a vital TCA division. 

As we prepare for the 85th Texas Legislative Session beginning Janu-

ary 10, 2017 and embark on another year of advocating for the coun-

seling profession, I am grateful for your trust and I am grateful for 

your voice. 
 

This year we have continued to lead and innovate in the field of supervision and counselor edu-

cation. After a 2016 Mid-Winter Conference with record breaking attendance thanks to the leader-

ship of Hope Bell, we decided to take steps to offer even more supervisor continuing education. 

Our new listserv, pioneered by past-president Angie Wilson, was key in discussing and sharing 

ideas about what advanced supervisor topics were needed. As a direct result of those conversa-

tions among TACES members we are proud to announce we will be offering advanced supervi-

sor training at the 2016 TCA PGC. 

 

I am grateful to so many board members for their hard work and dedication during my time as 

president. Supervisor training co-chairs Jennifer Boswell and Megan Lee coordinated another 

successful 40-hour supervisor training. Outgoing director Brenda Melton guided our efforts and 

created an up-to-date TACES bylaws and governance manual. Outgoing board liaison Derek 

Robertson was absolutely vital to helping us keep our members informed about the LPC Board 

and action items.  

 

In closing I would like to remind TACES members to watch the listserv for announcements and 

advocacy opportunities. Your 2016-17 TACES board is planning some great things including 

more doctoral-student-specific offerings at Mid-Winter 2017 and an advocacy project. Hope is an 

amazing leader and I know you are in great hands.  

 

Keep speaking and keep serving! 

 

Thank you, 

Kate M. Walker 

TACES President 2015-2016 

 

 

 

  



  

 
 

TACES Senator 2015-2016 

University of Texas, San Antonio 

  



THANK YOU!  

Special thanks 

to Angie  

Wilson, Janee 

Avent,  Derek 

Robertson, and 

Brenda Melton 

Thank you for 

your leadership 

over the past 

year!  
 

We appreciate 

your hard work 

and service to  

TACES 

  

 

 

 
 

Thelma Duffey  
ACA President 2015-2016 

 
Jennifer Balch 

ACA Best Practices Award 
 

Cynthia K. Chandler  
ACA Professional  

Development Award 
 

Dee Ray 
Don Dinkmeyer  

Social Interest Award  
 

Loretta Bradley 
Dr. Judy Lewis Counselors for  

Social Justice  Award 
 

 Michael K. Schmit  
Glen E. Hubele National  

Graduate Student Award  
 

Cynthia M. Bevly  
Ralph F. Berdie Memorial  

Research Award 



  

 

 

 

TACES AT THE TCA PROFESSIONAL GROWTH CONFERENCE 2016 

BUSINESS LUNCHEON 

Thank you to all the TACES members who attended our business luncheon at the 

Texas Counseling Association Professional Growth Conference in Dallas. It was a 

pleasure to visit with you all.  
 

To summarize our meeting, we heard reports from Katherine Bacon, Paul Carrola, 

Jennifer Boswell, our Treasure, Senator, and Director respectively. Additionally, 

Past President and current TSBEPC Liaison, Kate Walker, informed us of the 2017 

election results and the process for voting in the 2018 election. Elizabeth Prosek, 

Secretary, notified us of the award categories open for nominations (Outstanding 

Counselor Educator, Outstanding Supervisor, Outstanding Doctoral Student, and 

Outstanding Advocacy). Awards will be presented at the Mid-Winter Conference 

business luncheon in Austin.  
 

President-elect, Brenda Jones discussed the Mid-Winter theme, Bridging a Divide: 

Best Practices in Creating Healthy Communities, and Elizabeth Prosek detailed Graduate 

Student Day, a special event at the conference that will provide valuable infor-

mation and experiences to students and new professionals. Current President, 

Hope Bell, shared information on Advocacy Day, which will occur on [date here] at 

the state capital in Austin. Hope also discussed Advocacy Grants, which will be 

awarded by February 1, 2017, and will be announced at the business luncheon at 

the Mid-Winter Conference. Research Grants will also be announced at the lunch-

eon. Lastly, Hope and Jennifer talked about a new TACES committee: Accreditation 

Advocacy. For more information on the committee, contact [enter name here].  
 

Thank you, again, to all who attended the luncheon and we look forward to seeing 

you in Austin for Mid-Winter!  

http://www.txca.org/tca/DEFAULT.asp


Recap of 

MidWinter  

Conference 2016 
 

(Re)Searching for Connection: Bridging the Research and 

Practice Divide 

The TACES 2016 MidWinter Conference was an 

outstanding success thanks to the hard work and 

contributions of the TACES board and members. 

We had 181 registrants, with 72 graduate student 

attendees. The Ethics and Research panel made 

up of Drs. Allison Pow, Elizabeth Prosek, Haley 

Stulmaker, and Steven Lenz kicked off our confer-

ence experience and drew over 40 people in 

attendance. Our student poster winners this year 

was Victoria Yu Liu. Victoria is a doctoral student 

at Sam Houston State, and her poster was enti-

tled, “Find Hope: Building and Assessing a 

Strong Therapeutic Relationship.” A special 

thanks goes out to all whom brought their 

knowledge, expertise, and experience to the many 

wonderful presentations, as well as the LPC 

Board members who presented, and the dedicat-

ed members of the TACES board and member-

ship who work tirelessly to put this conference 

together. Exciting changes are coming to MidWin-

ter 2017, including a day dedicated to graduate 

student development, and later conference dates. 

Stay tuned for details!  

  

Save the 

Date!   
MidWinter 

Conference  

2017 
 March 2 & 3, 2017  

Holiday Inn MidTown 

6000 Middle Fiskville Rd,  

Austin, TX 

Click Here To Register 

 

Scholarships! 

 

http://www.txca.org/assnfe/ev.asp?ID=161


 

PANELS AND  

PRESENTATIONS  

FEATURING: 

 

 *QUALITATIVE  

RESEARCH DESIGN 

 

*WRITING A  

CONCEPTUAL PIECE 

 

*SINGLE CASE DESIGN 

 

*LINEAR MODELING 

 

*RESEARCH WITH  

CHILDREN 

 

*GRANT WRITING 

 

*LEADERSHIP IN  

COUNSELING 

*PANEL OF JOURNAL  

EDITORS 

Part of the 

TACES Mid-Winter 
Conference 

 

March 2-3 
Austin Holiday Inn 

6000 Middle Fiskville 
Rd. Austin, TX 78752 

 

MARCH 2, 2017 
9AM-5PM 

 

Are you looking for ways to expand your knowledge conducting 

research in the counseling field? This day-long event features 

morning sessions in research design and methodology, a net-

working lunch (free of charge), afternoon sessions in professional 

development, and ends with a panel of counseling journal editors 

and associate editors. Come develop your researcher identity, 

network with other TACES graduate students, and learn from 

some of the top researchers in the counseling field! 

Cost of Graduate Student Day is included in the 

TACES Mid-Winter Conference registration fee for 

TACES student members! 

Questions? Contact the Graduate Student Day coordinator, Elizabeth.Prosek@unt.edu 

  

mailto:Elizabeth.Prosek@unt.edu


Save the Date! 
Advocacy Days  

at the Capitol 

When: March 21, April 18, and May 16, 

2017, (TACES will participate on April 

18th) 

Where: State Capital in Austin  

Why: Visiting your elected officials at the 

State Capitol is an effective way to influ-

ence public policy and advocate for the 

profession 

How: TACES members will wear black T-

shirts when we gather at the State Capitol 

on the 18th of April, 2017.  TACES will pro-

vide large stickers to identify ourselves 

Stay tuned to the Listserv for further details 

  

Tips from TACES  

Members!  

 

How to have a 

Productive  

Advocacy Day: 
 

1. Familiarize yourself 

with talking points and 

bills. TCA has a list that 

you can reference  

2. Know and research 

your representatives  

3. Schedule time with rep-

resentatives ahead of 

time.  This allows more 

face-to-face time with 

your reps!  

4. Show up early! TCA 

will host a training at 

the beginning of the day 

to go over talking 

points.  

5. Read the TCA Advocacy 

handbook to learn how 

to effectively advocate 

and who to contact  

http://www.txca.org/tca/advocacy_initiatives.asp
http://www.txca.org/images/Legislative/Legislative_2015_AdvocacyHandbook_5.4.2015.pdf
http://www.txca.org/images/Legislative/Legislative_2015_AdvocacyHandbook_5.4.2015.pdf


  

 

Amanda M. Nevárez is a doctoral candidate in the 

Counselor Education and Supervision program at 

The University of Texas at San Antonio. For her 

dissertation, she is researching romantic relation-

ships among homeless adults. The topic comes 

from her years of clinical experience, as a graduate 

student and Licensed Professional Counselor-

Intern, at a temporary living facility for the home-

less in San Antonio. Along with her clinical work, 

Amanda enjoys teaching entry level master’s coun-

seling students. After graduation, Amanda hopes 

to continue to work with marginalized popula-

tions, as well as teach at a graduate 

master’s counseling program as an ad-

junct professor.  

 



  

International Counseling Students 

By Mahsa Maghsoudi, Master’s Intern  

University of North Texas 

     It is often assumed that international stu-

dents are best understood in a socially-oriented 

setting, such as counseling training programs. 

Although that is usually true, there are some 

aspects concerning the overall wellness and 

success of international students. Adjusting to a 

different culture, dealing with feelings of loneli-

ness, and striving for academic success are 

some of the issues international students face. 

Cultural Adjustment   

International students enter a new country 

vastly different from their own country in 

many ways. For example, learning the new 

country’s language can be a challenging task, 

especially for counseling students. There is so 

much importance in speaking the new lan-

guage as fluently as possible so that it does not 

inhibit communication with future clients. This 

expectation is especially significant in the last 

semesters of most counseling training pro-

grams as students complete their internship ex-

periences and spend most of their training en-

gaged in clinical work.  

Furthermore, international students often 

try to learn as much possible about the new 

country’s culture in order to effectively and 

competently counsel clients. This process is of-

ten completed in a quick and time limited fash-

ion in addition to the learning requirements of 

the counseling courses.  

 

It is a great deal of information to process 

in the first few semesters of beginning 

their counseling training program.  

Loneliness  

International students often struggle 

with feelings of loneliness as they navigate 

new social circles. This difficulty, coupled 

with being away from their family and 

friends, often prompts international stu-

dents to look for friendships and support-

ive connections in the new environment.  

Because they spend most of their time 

in academic settings, international stu-

dents’ relationships primarily consist 

classmates. However, it can be very chal-

lenging to fit into a new culture and 

friendship groups, especially in the first 

months of entering the program. Although 

the empathic atmosphere of counseling 

training programs helps to ease the pro-

cess of forming new social bonds, taking 

the step from college to friend can be inti-

mating. Due to language and cultural bar-

riers, international students may struggle 

to connect in new relationships; this expe-

rience can be very isolating and lonely. 

Academic Success  

     On top of the emotional struggle, many 

international students strive to achieve  



  

success in their field study and future career; 

their primary reason in traveling to a new 

country is more than likely related to their 

education. Thus, there is much pressure to 

do well academically.  

The first semester of the program is often 

the most challenging for international stu-

dents. In addition to adjusting to a new cul-

tural climate, dealing with loneliness and 

missing family and friends, and learning a 

different language, international students 

must cope with their academic demands. For 

example, some students may grapple with 

graduate level textbooks; however, this may 

be even more challenging with the added 

difficulty of reading the text in a different 

language.  

Frequently, students who decide to study 

abroad are high-achieving and academically 

conscious in their countries of origin. They 

may continue to carry that mindset and ex-

pectation of being academically successful in 

their new environment and program of 

study. In wanting to continue performing at 

a high level, international students face all 

the above barriers. In striving to be success-

ful and encountering difficulty, international 

students may feel discouraged and exhaust-

ed in the first several months of their pro-

gram. 

Bridging the Gap 

Instructors can play a crucial role in the cul-

tural adjustment of international students.  

Counselor educators may consider in-

tervening during the first semesters of the 

program to help international students ad-

just to the new environment and program. 

For example, emphasizing their availabil-

ity and openness to students and encour-

aging them to utilize office hours could 

help students transition more smoothly to 

program requirements and the new envi-

ronment.  

Additionally, instructors may find op-

portunities to bring awareness to the is-

sues international students face in some 

counseling courses. For example, in multi-

cultural counseling courses, instructors 

may dedicate a segment of class to immi-

grants and include international students 

in the discussion. Students may encounter 

clients who are international students; in-

structors may help their students to in-

crease knowledge and awareness about 

international students. This information 

not only helps them in working with fu-

ture clients, but also in understanding and 

relating to their international classmates 

and friends. 

Mahsa is a  

master’s level  

intern at the  

University of 

North Texas.  Her 

clinical  

interests include 

supervision,  

women’s issues, 

couples and  

family therapy, 

multicultural 

counseling, child therapy, and neuroscience. Mahsa 

hopes to pursue a Ph.D. in counselor education  



  

Counseling and Social Justice 

Cynthia M. Bevly, LPC-Intern, Doctoral Candidate 

University of North Texas 

 

Counselors have broadened their scope to attend to client concerns involving racial discrim-

ination and prejudice on the basis of sex, sexual orientation, social class, religion, and culture over 

the past few decades (Ibrahim, Dinsmore, Estrada, & D’Andrea, 2011; Ratts, 2008). Indeed, social 

justice has been described as the fourth force in counseling (Ratts & Pedersen, 2014). Furthermore, 

the growing diverse population of the United States increases the likelihood of counselors provid-

ing services to clients or groups of clients who experience some form of injustice (Ibrahim et al., 

2011). 

According to the ACA (2014) Code of Ethics, promoting social justice is one of the core val-

ues of the counseling profession. ACA (2014) defined social justice as “the promotion of equity for 

all people and groups for the purpose of ending oppression and injustice affecting clients, stu-

dents, counselors, families, communities, schools, workplaces, governments, and other social and 

institutional system” (p. 21). Social justice oriented counselors may commit themselves to address 

these issues through advocacy with or on behalf of their clients (Ibrahim et al., 2011). 

 

Black Lives Matter and Social Justice  

The need for social justice advocacy is evident in today’s culture. Recently, the social justice 

movement Black Lives Matter (BLM) has garnered much attention related to the United States’ 

current events. BLM began as the Twitter hashtag, #BlackLivesMatter. It was created in 2013 by the 

activists Patrice Cullors, Alicia Garza, and Opal Tometi after the acquittal of George Zimmerman 

for the murder in Florida of seventeen-year-old Trayvon Martin. The slogan increased in populari-

ty in 2014 during the Ferguson, Missouri uprisings against police brutality. BLM now serves as a 

label for a wide range of organizing efforts across the country (Rickford, 2016). 

The BLM movement is difficult to define; there are varying perceptions of the movement, 

and no single unified description exists. However, many can agree that the BLM movement is re-

lated to a modern human rights struggle. Rickford (2016) characterized BLM by its connection to a 

younger generation, a protest tradition involving Black people as well as other people of color, 

and divergent from the traditional movement model of the singular clergyman or politician, such 

as Dr. Martin Luther King Jr. and the Civil Rights Movement. Founded by two queer, Black wom-

en, the BLM movement has spurred an array of grassroots activists in multiple communities. 

Many supporters are also feminist, LGBTQ+, and working-class or low-income (Rickford, 2016). 

It may be helpful to generally explain the understood intention of this movement. Rickford 

(2016) asserted that BLM demands accountability for racist violence and an immediate end to the 

lives claimed by police brutality. More specifically, BLM seeks to raise awareness around the prev-

alence of Black people shot by police. Although police brutality affects all races, the Washington 

Post noted in a new analysis published earlier this year that Black Americans are 2.5 times as like-

ly as White Americans to be shot and killed by police officers. Therefore, one perspective of BLM 

is that it attempts to illuminate the disproportionate rate at which Black people die due to police 

shootings. 



  

Counseling and Social Justice continued… 

 

How does one achieve this goal? BLM activists have used a host of disruptive techniques to 

advance their cause. Their primary means of protest have been occupation of highways, intersec-

tions, sporting events, retail stores, malls, campaign events, police stations, and municipal build-

ings. They have organized “die-ins,” marches, and rallies in multiple cities, viewing creative dis-

turbance as a means of taking a stand (Rickford, 2016). One perspective of BLM is that this move-

ment recognizes the inherent shortcomings of appeals to politicians, the courts, and other 

“acceptable” channels of advocacy, and instead has wholeheartedly embraced the arena of the 

street. 

However, more critical interpretations of BLM also exist. For example, Reynolds (2015) stat-

ed that BLM’s cause  can be supported, but not its approach  for various reasons. One perspective of 

BLM is that although the movement’s intentions are important and indeed noble, some people’s 

actions within the movement are questionable. Reynolds (2015) described the difficulty in separat-

ing well-meaning activists from those who claim BLM while engaging in behaviors that may be 

viewed as counterproductive. Some of these behaviors may include vandalism, hateful words to-

wards the police force, destruction of property, and perhaps even assault or murder as witnessed 

earlier this month in Dallas, Texas. 

Moreover, Reynolds (2015) expressed appreciation for the Civil Rights Movement of the 60s 

because of its principles of ethics, love, forgiveness, and reconciliation; she believed that it was the 

more positive emphasis of the movement that changed the perceptions of society. Thus, one view-

point of BLM is that a unified, peaceful approach may be more effective. Indeed, many have a 

strong reaction to the demonstration techniques and platform that is typical to many BLM events. 

Furthermore, another perspective of BLM is that the movement has misguided goals. For example, 

Green (2013) argued that a more feasible cause is to target police brutality in general and pursue 

change in how police departments conduct their investigations when there is a death involved. 

This argument asserts that the current mission statement is unachievable with way it is currently 

expressed and will only create greater rifts between all groups involved. Lastly, Green (2013) stat-

ed overall the movement is disorganized, divisive, and in need of re-structuring. 
 

Black Lives Matter and Counseling  

If social justice oriented counselors are called to address oppression through advocacy with 

or on behalf of their clients (Ibrahim et al., 2011), what are roles of counselors, counselor educators, 

and counselor supervisors in the BLM movement? Some counselors believe that we need to make 

our stance known and actively support the cause because who counselors are as people informs 

who they are as professionals. Furthermore, as counselors develop their professional identity, they 

begin to integrate these parts of themselves holistically. For this reason, there is a rationale for the 

fact that the personal is the professional. Thus, one perspective is that counselors who believe in 

this cause need to incorporate BLM into their professional roles. Doctoral student and LPC-Intern 

Eric Price stated:  

“Why do we have Black Lives Matter? To show that Black lives are just as important as White 

lives because so many people are tired of asking ‘why?’” 

 



  

Counseling and Social Justice continued… 

 

However, some counselors are conflicted on where the line is drawn between advocacy and 

personally held political beliefs. One could argue that changing public policy, which can be 

achieved in a variety of different ways, is one level of social justice advocacy required of counse-

lors. However, one could also argue for a separation of personal beliefs and professional engage-

ment. How do counselors balance these two sides? Bryan Stare, doctoral candidate and LPC, de-

scribed feeling torn: 
 

“On the one hand, I think counselors must take a political stance because that encompasses part 

of our advocacy in the public arena. On the other hand, I want to leave such an overt 

stance outside of the counseling room…When I’m with a client, I’m not here to impose my beliefs, 

but rather to support and validate their experiences. I think providing space for clients to recog-

nize and process their own prejudices, privileges, and oppression is still a form advocacy that is 

both personal and empowering for the client.” 

 

 Counseling professionals also may choose to look beyond any personal views or opinions 

and endorse the overall message at stake. Regardless of the means and methods supporters of 

BLM choose, counseling professionals are aware of racial inequality in the United States and 

acknowledge the need for change. Dr. Amanda Giordano, counselor educator and LPC, noted: 

 

"The fact that the Black Lives Matter movement proclaims the same themes of injustice, inequity, 

and oppression that have been proclaimed by Black Americans for hundreds of years, is evidence 

that our system is still broken. Black Lives Matter is but another attempt to draw attention to the 

invisible privilege that permeates our society. Rather than allowing members of oppressed groups 

to single-handedly carry the burden of eradicating injustice, I believe the hope of Black Lives 

Matter is to stir privilege group members to action to fix what is broken.”  
 

There is a debate within the counseling field whether or not it is the responsibility of coun-

selors to advocate for social justice in the public arena. For example, Hunsaker (2011) suggested 

that counselors’ engagement in social justice at this level echoes the overall liberal bias in educa-

tion. This viewpoint asserts the social justice movement has more of a political agenda that pres-

sures counselors to take part in activism. There is also a fear of being stigmatized as troublemakers 

when counselors are actively engaged in promoting social justice advocacy and organizational 

change initiatives (Bemak & Chung, 2008). Thus, counselors may believe that political matters and 

current events are important but not necessary to incorporate into their role in the counseling pro-

fession. Instead, one perspective is that counselors’ roles can target social justice at the individual 

level. For example, Tessa Hastings, an LPC-S, said: 
 

“I see my advocacy efforts more at the microlevel. I am here to support the social justice of my 

clients and supervisees. I can facilitate empowerment and action in our sessions that can inspire 

clients and supervisees to become social change agents. My advocacy at this level can produce 

ripple effects that reach far to promote social justice at all levels and arenas.” 



  

Counseling and Social Justice Continued… 

 

In sum, there are several valid perceptions of the BLM movement and social justice, and 

how these two topics relate to the field of counseling. Regardless of their outlook, counseling pro-

fessionals will encounter conversational dialogue, media coverage, and clinical or academic experi-

ences related to this movement. It may behoove counseling professionals to address their own 

thoughts and feelings on the matter to prepare themselves to address these issues within their pro-

fessional roles and identities. 
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